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Stepping Stones Preschool
Safe Guarding and Promoting Children’s Welfare, Policy and Procedure

The Children Act 1989, The Children Act 2004, The Childcare Act 2006, Vulnerable Groups Act 2006, Working Together to Safeguard Children 2015 and the Prevent Duty guidance 2015 place a statutory duty on key people and settings to make arrangements to safeguard and promote the welfare of children.  Abuse and neglect are forms of maltreatment of a child.  Somebody may abuse or neglect a child by inflicting harm, or by failing to act to prevent harm.  Children may be abused in a family, in an institutional or community setting, by those known to them or more rarely by a stranger.  They may be abused by an adult or adults, or another child or children including via electronic media.  Stepping Stones preschool is committed to safeguarding children.

Child abuse is the term used when an adult harms a child or a young person under the age of 18

Child abuse can take four forms, all of which can cause long term damage to a child.  All practitioners are made aware that abuse does occur in our society and are trained in the recognition and reporting systems. Our primary responsibility is the welfare and wellbeing of all the children in our care and we will act to protect them.  This policy applied to all children, staff, committee member, volunteer, student and parents who used the setting.

Categories of abuse
Physical Abuse
Action will be taken if a staff member has reason to believe that a child has been physically injured, including deliberate poisoning, where there is a definite knowledge, or reasonable suspicion that the injury was inflicted or knowingly not prevented.
Indicators of physical abuse
· Children seem afraid of parents or carers
· Have bruises, black eyes, or injuries that cannot be explained convincingly.
· Have untreated or inadequately treated injuries.
· Show injuries to parts of the body where accidents are unlikely to happen, such as thighs, back or abdomen
· Have bruising which looks like hand or finger marks.
· Have cigarette burns or human bites.
· Have scalds and burns.
· Female Genital Mutilation or children at suspected risk of this.

Sexual Abuse

Action will be taken if the staff team have witnessed occasions where achild indicated sexual activity through words, play and drawing or had an excessive preoccupationwith sexual matters or had an inappropriate knowledge of adult sexual behaviour.

Indicators of sexual abuse
· Display sexual behaviour which doesn’t seem appropriate for their age.
· Pain, itching, bruising, or bleeding in the genital or anal areas.
· Genital discharge or urinary tract infections.
· Stomach pains or discomfort walking or sitting.
· Sexually transmitted diseases/pregnancy.
· Quiet and withdrawn.
· Difficulty concentrating.
· Fear or distrust of a particular adult.
· Sexually explicit behaviour.

Emotional Abuse

Action will be taken if the staff team have reason to believe that there is asevere, adverse effect on the behaviour and emotional development of a child caused bypersistent or severe ill treatment or rejection or bullying.



Indicators of emotional abuse
Frequently feel frightened of parent/carer.
· Constantly ‘put down’ humiliated or insulted.
· Living in a home where there is drug or alcohol misusing parents/carers.
· Living in a home where there is domestic violence.
· Radicalisation of children by others

Neglect

Action will be taken under this heading if the staff team have reason to believe that there has been persistent or severe neglect of a child (for example, by exposure to any kind of danger, including cold and starvation) which results in serious impairment of the child’s health or development, including unexplained failure to thrive

Indicators of neglect
· Frequently dirty, hungry or inadequately dressed.
· Left in unsafe situations or without medical attention.
· Left in charge of younger brothers and sisters.
· Underweight and very small for their age.

[bookmark: _GoBack]Injuries in non-mobile children

A child who is not yet crawling, bottom shuffling, pulling to stand, cruising or walking independently, including all children under the age of six months or children with reduced mobility due to disability are considered non mobile.   The ability to roll but not crawl is considered non mobile but may be relevant in some scenarios i.e. baby rolling off a surface. A detailed account of what happened is needed and must be compared with the child’s developmental abilities.  Any such child who has bleeding (including from the nose or mouth), swelling of the head or a reduction in movement of a limb (which may indicate a fracture at the site), burns/scalds or head injuries including irritability, fits or altered consciousness will be referred to Children's Social Care.

Abuse is always wrong and is never the young person’s fault.

In preschool we create an environment where children are safe from abuse and in which a suspicion of abuse is promptly responded to.  In order to achieve this we will;

Exclude Known Abusers

It will be made clear to applicants for posts within the preschool that the position is exempt from the provisions of the Rehabilitation of Offenders Act 1974.  All applicants for work within the preschool, whether voluntary or paid, will be interviewed before appointment is made and will be asked to provide two references.  All such references will be followed up.  In the case of applicants with unexplained gaps in their employment history or who have moved rapidly from one job to another, explanations will be sought.  Enhances Disclosure and Baring Service checks will be undertaken and applicants will not be permitted to start work until confirmation of their suitability to work with children is confirmed.  Suitability to work with children will also be sought from the Local Authority checking system. All appointments, both paid and voluntary, will be subject to a probationary period and will not be confirmed unless the preschool is confident that the applicant can be safely entrusted to work with children.  

Seek and Supply Training

We will seek out training opportunities for all adults involved in the group to ensure that they recognise the symptoms of possible physical abuse, neglect, emotional abuse or sexual abuse.

Prevent Abuse by Means Good Practice

Adults will not be left alone for long periods with individual children or with small groups.  An adult who needs to take a child aside, for example, for time out after inappropriate behaviour, will be visible at all times.
Adults who have not been registered as “fit” persons will not take children to the toiled unaccompanied.
Children will be encouraged to develop a sense of autonomy and independence through adults support in making choices and in finding names for their own feelings and acceptable ways to express them.  This will enable children to have the self confidence and the vocabulary to resist inappropriate approaches.
The layout of the playroom will permit constant supervision of all the children.
Personal Mobile phones, cameras tablets or computers or smart watches of parents and staff are not to be used on the premises and should be kept out of sight or in the designated phone storage area.  
No phone, camera, computer or tablet or smart watch will be taken into enclosed areas where there are children. 
Practitioners will be given regular supervision meetings every half term so that any concerns can be confidentially discussed with their line manager.

Use of social media sites and use of cameras and phones will be discussed with new staff when they undertake their initial induction which will include safeguarding children and safe practice.

See also the policy on Social Networking, Whistle Blowing, ICT and phone and camera. 

Sharing information at transitions

Effective information sharing underpins integrated working and is a vital element of both early intervention and safeguarding.  Research and experience have shown repeatedly that keeping children safe from harm requires practitioners and others to share information:
· About a child's health and development, and exposure to possible harm
· About a parent who may need help, or may not be able to care for a child adequately and safely
· About those who may pose a risk of harm to a child
Often, it is only when information from a number of sources has been shared and is then put together, that it becomes clear that a child has suffered, or is likely to suffer, significant harm. However, when practitioners share information at an early stage, this should reduce the likelihood of a child suffering significant harm.
The legislation underpinning information sharing is contained in, Working together to The Early Years Foundation Stage2014 and HM Government guidance on information on the Pan-Dorset Safeguarding Children Partnership website.  
The Data Protection Act 2018 and General Data Protection Regulations do not present a barrier to sharing information for the purposes of preventing serious harm to the mental or physical condition of any individual.
For children who move out of the setting their file will be physically handed to the next settings Designated Safeguarding Leader by Stepping Stones Pre School Designated Safeguarding Lead or her Deputy.  When children move out of the county their file will be sent to their new setting by recorded delivery.  An official receipt from the receiving setting will be sought to prove handover.  


Managing Allegations against staff 

Any member of staff or volunteer who is accused of abuse towards children or another staff member may be suspended from duty pending investigation/advice from the duty social worker.Allegations against the Play Leader will be investigate by the Chairperson with guidance from the Safeguarding Lead for Dorset County Council.  Ofsted will be informed if any member of staff is deemed unsuitable to work with children in accordance with regulations made under Section 75 of the Childcare Act 2006.  This will include any allegations of serious harm or abuse by any person working or looking after children at the premises (whether the allegations relate to harm or abuse committed on the premises or elsewhere).  Ofsted will also be notified of any action taken in respect of the allegations as soon as reasonably possible but within 14 days of the allegation being made.  Staff have a duty to inform the Play Leader of any convictions, cautions, court orders, reprimands and warnings which may affect their suitability to work with children. Ofsted will be informed of the date of the order, determination or conviction, or the date when the other ground for disqualification arose, the body or court which made the order and the sentence (if any) imposed and provide a certified copy of the relevant order.  In the event of disqualification of a person employed by Stepping Stones preschool they will not continue to employ that person.  A referral to the Disclosure and Barring Service will be made when a member of staff is dismissed (or would have been if they had not left the setting first) because they harmed or put a child at risk of harm.   Ofsted may consider a waiver in certain circumstances.  The information must be provided to Ofsted as soon as reasonable practicable, but at the latest within 14 days of the date the provided became aware of the information. If a registered provider or childcare worker is disqualified from working with children they will no longer be employed.  A registered provider or a childcare worker may also be disqualified because they live in the same household as another person who is disqualified, or because they live in the same house hold where a disqualified person is employed.



Respond Appropriately to Suspicions of Abuse

Changes in children’s behaviour/appearance will be investigated.  Our child protection officer will take the lead in dealing with any initial concerns, and then decide whether to take advice from outside agencies such as Children's Social Care, and the police.
Parents will normally be the first point of reference, although suspicions will also be referred as appropriate to Children's Social Care.  If it is decided to discuss such issues with the parents/carers of the child this staff member will hold discussions (but not if it is believed this would place the child at risk of significant harm)
All such suspicions and investigations will be kept confidential, shared only with those who need to know, the people most commonly involved with them, the key person, play leader and the management Chairperson.  An allegation of child abuse or neglect could lead to a criminal investigation so staff will not do anything that may jeopardise a police investigation, for example, ask a child leading questions or attempt to investigate the allegations of abuse.  Children's Social Care takes the lead role in enquiring about safeguarding children issues related to the child whilst the employer retains the responsibility for disciplinary actions related to their staff member, volunteer or carer.
We will encourage third parties who voice concerns about safeguarding issues to contact the local Children's Social Care office.

Keep Records

Whenever worrying changes are observed in a child’s behaviour, physical condition or appearance, a specific and confidential record will be set up, quite separate from the usual on-going records of children’s progress and development.  This record will include, in addition to the name, address and age of the child, timed and dated observations, describing objectively the child’s behaviour/appearance, without comment or interpretation, where possible, the exact words spoken by the child; the dated name and signature of the recorder.

Such records will be kept in a separate file and will not be accessible to people in the preschool other that the play leader, chairperson and key person.



Supporting Staff

In cases of suspected child abuse or when a disclosure has been made to staff we will support that staff member through this stressful and upsetting process, including getting outside help, if they wish.  

Liaise with Other Bodies

The preschool operated in accordance with Local Authority guidelines.  Confidential records, kept on children about whom the preschool is anxious, will be shared with Children's Social Care if the preschool feels that adequate explanations for changes in the child’s condition have not been provided. If a report on a child is made to the authorities, the child’s parents will be informed at the same time as the report is made unless informed by them that this will put the child at risk. The group will maintain on-going contact with the Registered authority, including names, addresses and telephone numbers of individual social workers, to ensure that it would be easy in any emergency for the preschool and Children's Social Care to work well together.  In cases of concern the preschool will seek guidance from the Dorset County Council Safeguarding Lead.

Supporting Families

The preschool will take every step in its power to build up trusting and supportive relationships between families, staff and volunteers in the group.
Where abuse at home is suspected, the preschool will continue to welcome the child and families while investigations proceed. Confidential records kept on a child will be shared with the child’s parents. With the proviso that the care and welfare of the child must always be paramount, the preschool will do all in its power to support and work with the child’s family.

For families with a social worker assigned to support them we will use the number supplied by them




For new referrals and safeguarding concerns for professionals the Children’s Advice and Duty Service (CHADS)
01305 228558

For families and members of the public parents 
01202 228866

Dorset Police 	emergency 999 
			non emergency on 01202 222222


Dorset Council Designated Officer John Edwards 01305 221122LADO@dorsetcc.gov.uk

Pan Dorset Safeguarding Children Partnership
website www.pdscp.uk

The internet Watch Foundation www.iwf.org.uk

Child Exploitation and Online Protection centre www.ceop.police.uk/ceop-reporting

UKSafer Internet Centre Helpline for Professionals www.saferinternet.org.uk/professionals-online-safety-helpline

NSPCC www.nspcc.org.uk

Designated Safeguarding Lead:  	Val Cuff 		Manager
Deputy Safeguarding Lead: 	Donna Peters	Deputy Manager
Deputy Safeguarding Lead:		Sarah Selby

THIS POLICY WAS ADOPTED AT A MEETING OF THE
PRESCHOOL HELD ON (DATE)..........................................................

SIGNED ON BEHALF OF THE PRESCHOOL..........................................
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